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Abstract 
The paper deals with connections between paid and unpaid work and regional development. It seeks answers to 

the questions of how we can use the collected data on these forms of work and the factors that affect their scope 

in relation to the local and regional development.  The objective of the paper is based on the assumption that both 

economic and non-economic aspects of paid and unpaid work play a significant role in the development of the 

regions. More specifically, we explore the extent of paid and unpaid work in the Slovak households, the factors 

that affect the ratio of paid and unpaid work and the trends we can foresee in both areas. We aim to expose the 

social potential in regional development through identifying factors leading to preference of the self-service 

household economy to the market substitutes at the regional level. 
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1 Introduction 
The Slovak society has undergone major social changes in the last decades. These changes 

comprise general modernisation processes as well as a specific post-communist transformation, 

accompanied by not less significant (dis)integration and globalization tendencies. All the 

processes affect the society and its culture in both positive and negative ways. They definitely 

change the life and the course of development of individual regions, local communities and 

their families. 

 

The unprecedented social changes have disrupted the historic continuity and the lifestyles of 

both rural and urban population in our country. Historically, culturally and socially, Slovakia 

can be still considered a rural country (Rochovská, Majo, 2013, p. 7). The rural character of the 

Slovak society and the agriculture as a typical feature of the Slovak countryside were first 

undermined by socialist industrialization and urbanization caused by fast, concentrated and 

regulated inflow of work force into new industrial centres. Collectivization of farms as a 

forceful intervention of state into the agricultural production meant another step in changing 

the traditional way of a village life. The last “straw” was a collapse of the communist regime 

and the gradual transition of the political and economic system into the liberal democracy and 

market economy. This has resulted in the changes in the social structure of the rural areas, 

increase of social inequality and a new phenomenon of unemployment (Buchta, 2003; Gajdoš, 

2015).  

Despite the fundamental changes, experts claim that Slovakia has kept its agrarian character 

until present days and Slovaks are deeply rooted in their rural mentality (Danglová, 2006; 

Buchta 2003; Cambel, 2005). It could be partially explained by the high number of villages 
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with population lower than 500. Based on the last census data from 2011 (Obce SR), there are 

as many as 1,145 villages of this size and they comprise 43.3% of all rural villages in Slovakia 

(Gajdos, 2015, p. 242). Being an industrialized country, Slovakia is mentally and culturally still 

a rural society. These claims are based on a real picture and a reflection of the life of Slovak 

households and families that have had to adapt to economic changes by seeking suitable life 

strategies. 

 

In this context, the article deals with opinions and attitudes of selected groups of households 

and their members  regarding the importance of unpaid work for them. Unpaid work is one of 

the specific forms of work that can be defined by the fact that it is not remunerated. The 

existence of unpaid work in the households is taken for granted as a natural part of household 

life. In spite of the fact that the volume of unpaid work can be expressed in monetary terms, it 

does not appear in the system of national accounts as it does not pass through the official market. 

However, unpaid work accounts for a significant part of a national economic output and its 

value increases the overall performance of the national economy. From the macroeconomic 

point of view, the unpaid work generates value in the same way as paid work but its value is 

not added to the national economy output (Burda, Wyplosz 2013). The basic categories of 

unpaid work consist of activities like food preparation, housework, production and upkeep of 

textiles, gardening and tending the animals, construction and reconstruction works, shopping 

and services as well as child/adult care and volunteering. It mostly occurs in the form of 

household production, subsistence farming and reciprocal help and is connected with strong 

social networks. The unpaid work has always been a very important economic and social factor 

of community life, especially in rural areas.   

 

Using qualitative analysis, the paper identifies the relationship between paid and unpaid work 

and the way formal and informal economic activities of household members affect the 

functioning of a household in both urban and rural settings. It recognizes regional differences 

and indicates considerable social potential of wider use of household members’ acquired work 

experience, skills and abilities for development of the regions.  

 

2 Work as a part of life strategies 
In the most general meaning of the word, work is defined as a process taking place between 

humans and their environment, where a human performs certain useful activities in order to 

create some material and non-material values. It is a purposeful human activity that is realized 

in a specific social environment and which satisfies both individual and social human needs. 

Most of productive population spends a considerable part of their lives working. In its original 

form, the work was unpaid, informal and not commoditised. The social division of work and 

specialization of work activities resulted in establishment of occupations and professions that 

whose work is paid for. 

 

The modernization process in the western society that encompasses several parallel processes 

of change in the economic, technological, political, social and cultural spheres significantly 

affects also the world of work. There is now a tendency to support different forms of paid, 

formal or commoditised work and the emphasis is put on economic value of work producing 

goods and services for consumption. Current world of work demands more and more 

specialization and professionalization and higher education. On the other hand, it offers more 

opportunities of different forms of work, freedom of choice, work mobility, parallel jobs 

(flexicurity), and shift from so called continuous career to temporary jobs. The significant 

participation of women in the world of paid work has raised many important issues, and not 

only from the feminist perspective, as it involves broader social consequences. It is due to the 
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considerable increase of women in the labour market that we now deal with the issues such as 

double burden of women, equality at the work place, work and life balance, and many other. 

The insights into the relations between paid and unpaid work within households contribute to 

the current discourse also on these issues. 

 

The trends mentioned above lead to a controversial cultural change that is commonly perceived 

as “the decline of traditional values”, weakening or dying of the influence and power of 

traditions, gender and generational habits, attitudes and approaches. They also affect the world 

of work by creating new labour relations on one hand and by keeping up the traditional work 

habits at home in the form of unpaid work on the other. 

 

The interplay of working and household life, as well as paid and unpaid work, is a natural part 

of life in the Slovak households. It significantly affects the decision-making processes of their 

members regarding future, ways of earning money, forms of relationship, financial management 

and whole way of life within the household. The set of activities that aim to meet the basic 

conditions for sustaining the life and indicate the quality of life within the household are called 

life strategies (Bridger, Pine, 1998; Burawoy et al., 2000; Pavlovskaya, 2004; Slavkovský, 

2005; Smith, Stenning, 2006; Jehlička, 2013). Life strategies include combination of activities 

and choices that people make to reach their life goals. They comprise a dynamic process during 

which people do various activities to meet their needs in time and different geographical and 

economic space (Godor, Madzinová, 2011, p. 35). Life strategies are purposeful activities of 

individuals (family, household) that should lead to the state that is viewed as the most 

favourable in the terms of the local community (Slavkovský, 2005). To summarise, life 

strategies are a set of such steps and decisions of an individual or a household that should help 

to keep the current social status (financial status, housing, social contacts, access to information 

and education), i.e. standard of living in general, or improve it in the near or more distant future 

(Rochovská, Majo, 2013). 

 

The diversity of life strategies of the Slovak households is subject to a variety of factors and 

determinants. The most important include:  

- position of the household in the strata system of the society (social status of the household, 

Wallace, 2002, p. 279); 

- available resources of households and the access of their members to them (material, social, 

civic and other skills) (Burawoy, 2000, p. 47); 

- social and demographic characteristics of the households (age structure, size of the 

household, number of generations within a household, and education attainment level of the 

household members); 

- formal and informal economic activities of individual members in the household (paid work, 

parallel working contracts, migration for work away from home, leaving for work abroad, 

unpaid work, reciprocal help or aid in need), or multiple economies (Pavlovskaya, 2004); 

- the access of the household to social relations and networks of various nature  (family, 

neighbours, work relations etc. (social networks, Bridge, 2002); 

- specific regional features (natural conditions, distance from the cities, availability of 

services, infrastructure, the general condition and potential of the territory).  

 

Both individual factors and their combination affect the life of households in several ways. In 

some cases, they tend to preserve the traditional way of life and the quality of life in the 

households. In other cases, the quality of life may be improved thanks to cumulative effect of 

several factors, or the quality of life decreases due to the life strategy based on certain 

determinants that turn it into more of a survival strategy. It is obvious that these changes can be 
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followed, evaluated and compared based on the objective differences in the material conditions 

of life, economic situation, employment, demographics, political life of the regions and other. 

Another way of investigating the effects of life strategies is by identification and the following 

interpretation of changes in the households based on subjective perception and evaluation of 

their situation by their members themselves. 

 

In our contribution we use the second method, whereby we approach household members in 

different regions and monitor their subjective perception of their current life situation in their 

household. We are interested in their perception and evaluation of the relationship between paid 

and unpaid work within a household. Our objective is to assess the satisfaction or dissatisfaction 

with their current situation, with the way their time is allocated and how the members of the 

household share their unpaid domestic work. We assume that the feelings of satisfaction, self-

fulfilment and usefulness or, on the contrary, non-recognition or exhaustion when doing 

domestic work may have an impact on the performance and the overall working life of an 

individual at work. At the same time, the different activities people do as unpaid work develop 

their set of skills, provide new experience and broaden their knowledge, technology, and 

information-based abilities as well as manual skills. They cultivate their personality and social 

characteristics, enhance communication skills, problem-solving, dealing with conflicts and 

stress management. All these personal assets contribute to creation of new interpersonal 

relationships and maintenance of functional social networks and thus increase the quality of 

human and social capital that can be well applied in the formal labour market. 

 

3 Results and discussion 
In our research we relied on the primary data collected continually with the support of the 

research grants VEGA 1/1141/11 called “Labour market in the context of unpaid work 

specifications, measurement of the scope and impacts of unpaid work on households, corporate 

sector and economy” (2011-2012), followed by the grant VEGA 1/0935/13 “Unpaid work as a 

potential source of social and economic development and a determinant of individual welfare” 

(2013-2016).  

More specifically, we analysed the data from the questionnaire survey done in 2015. The sample 

consisted of 5,120 respondents and 1,854 households. The sample of respondents was 

representative as for the gender and age category. The selection of households mirrored the 

proportion of households of different sizes in the Slovak regions. We have focused on the two 

modules that contained questions directed at the reference persons – a person that has the best 

knowledge of the household matters in the given household. 

Firstly, we examined the level of satisfaction with the way unpaid work is organised within the 

households. Based on the previous research we expected that the respondents will claim 

relatively high level of satisfaction with their unpaid work arrangements (Kika, 

Martinkovičová, 2015). The respondents were thus asked to say how satisfied they are with the 

current division and performing different activities of unpaid work in their household. They had 

a possibility to choose from several alternative answers. The answers were subsequently 

grouped into the three types of attitudes: 

- the first two responses represent high or habitual satisfaction with the current situation (1 – 

the current situation suits me well; 2 - I got used to it, our household has functioned like this 

for a long time), 

- the second group of responses suggests latent dissatisfaction (3 - more help from the other 

household members (partner, children, parents) required; 4 - potential to use paid services and 

transfer of some activities to other people admitted);  

- the third couple of responses offered a possibility to express a high level of dissatisfaction 

or the need to change the current way of running a household (5 –current situation is not 



 6th Central European Conference in Regional Science – CERS, 2017  - 431 - 

 

satisfactory anymore, I cannot make all the obligations – there is time pressure, overwork, 

nervousness, irritability, little time for regeneration; 6 – I cannot continue like this anymore).     

 

As we can see in the Table 1, most responses on the national scale express satisfaction with and 

adaptation to the current situation. There is notably low percentage of responses regarding 

transferring part of the unpaid work to paid services (only 4.9%) and admitting that the current 

situation is not sustainable and does not suit the respondents (only 0.5%). At the same time, the 

average time spent doing unpaid work weekly in the Slovak households is 25.8 hours, which is 

approximately 3.7 hours (222 minutes) a day (Považanová, Nedelová, 2012), which means that 

it is a considerable amount of time and work. This leads to the conclusion that in spite of the 

burden the unpaid work represents, the respondents claim relatively high level of satisfaction 

with the existing situation, which confirms the previous findings and is in line with our research 

assumption. If we apply regional scale and concentrate on the Slovak regions we will discover 

a considerable, sometimes even contrary, variation of responses and attitudes of household 

representatives. Their interpretation would require deeper analysis beyond the scope of this 

article. Therefore, we are exploring the data in relation to the rural character of a region. This 

is established by the number of villages with population under 500 in the respective region 

(Uramová, Knapková, 2016), i.e. the higher the number of such villages in the region, the more 

rural we consider it to be. We also assume that the rural character of the territory correlates 

highly with the volume and structure of unpaid work in families and at the same time determines 

their satisfaction with this situation. 

 
Table 1 The levels of satisfaction with the current situation regarding division of unpaid work within the 

household 

  responses 

% of 

responses 

% of 

cases 

it suits me well 991 36.8% 46.7% 

I got used to it 784 29.2% 37.0% 

need help from a partner 274 10.2% 12.9% 

need help from children 323 12.0% 15.2% 

need help from parents 36 1.3% 1.7% 

need paid services 103 3.8% 4.9% 

it is getting too much 169 6.3% 8.0% 

it does not suit me at all 10 .4% .5% 

  2691 100.0% 126.90% 

Source: Survey 2015, based on the output of IBM SPSS. 

 

As we can see in the Table 2, most people are satisfied with their current situation regarding 

unpaid work division in their household in the Košice region. However, there is also the highest 

number of responses expressing extreme dissatisfaction with this situation. If we assume that 

the same reference person does not mark the opposite responses within the same question, then 

we can state that in this region, there are more people that are not satisfied with the division of 

unpaid work rather than those that are satisfied. When testing for the dependence of responses 

to the questions in the respective Module we used Chi-square test. Cramer´s v and Spearman 

correlation coefficients were used to establish the strength of the correlation. We found that the 

region of the reference person correlates slightly with the number of responses that the current 

situation is satisfactory (Cramer´s V = 0.115), that they got used to the situation (0.097) and 

that they would welcome more help from their children (0.172).   
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Table 2 Satisfaction with the current division of unpaid work in the household by regions  

  

region (in %) 

BA TT TN NR ZA BB PO KE 

it suits me well 15.61 9.85 9.62 12.34 8.80 12.94 13.64 17.21 

I got used to it 10.29 8.27 11.23 12.41 13.64 14.05 13.66 16.45 

need help from a partner 7.86 8.58 10.87 13.96 14.94 17.34 12.52 13.93 

need help from children 5.28 7.00 8.69 14.85 16.25 22.76 15.44 9.74 

need help from parents 10.12 14.59 8.71 8.75 23.22 7.62 17.29 9.72 

need paid services 21.07 8.55 7.42 10.37 4.64 16.36 12.31 19.27 

it is getting too much 12.93 14.72 10.94 10.25 8.37 14.76 9.47 18.55 

it does not suit me at all 4.61 0.00 24.93 20.34 10.66 13.39 5.61 20.45 

Source: Survey 2015, based on the output of IBM SPSS. 

 

When we concentrate on the villages with population of under 500, the Košice region has the 

third highest number of these villages (174). The highest numbers of these villages are located 

in the region of Prešov (366), followed by the Banská Bystrica region (275). In all these regions, 

the responses expressing their satisfaction with the status quo regarding the division of unpaid 

work rank the highest (Table 2). In this way we have confirmed our assumption that the rurality 

of the region is related to the extent people are satisfied with their unpaid work distribution.  

 

It is also interesting to see that the Bratislava region has a comparable number of satisfied 

respondents, although it is the least rural region as for the number of small villages (7). In this 

case, the responses expressing satisfaction (15.61) or a habit (10.29) on one hand and the 

minimum rate of dissatisfaction with the current division of domestic work (4.61) on the other 

hand may result from the fact that it is the Bratislava region where we measured the least amount 

of unpaid work within households nationwide in 2014 (37.81 hours/week).We have also 

established, using the Spearman’s coefficient, that the responses to the questions in this module 

are related to the size of a municipality the households are located in. The larger the 

municipality, the more willing the people are to transfer part of their unpaid activities to the 

other person, either in the form of unpaid services (0.063) and the feeling of getting used to 

unpaid work is less frequent because this situation has existed for a long time (-0.124) and fewer 

people demand their children’s help (-0.177). 

 

The second module to be evaluated from the questionnaire survey was a set of questions aimed 

at establishing the relations between paid and unpaid work. Almost 83% of persons that 

responded to these questions were either employed or self-employed and so they could provide 

valid responses to the questions regarding the division of paid and unpaid work among the 

household members. We found there was no relation between the responses to these questions 

and the municipality size, or region the household is located in.  

 

As we have noted above, we assume that there is a positive correlation between formal and 

informal activities. Based on the declared positive relationship and high motivation to do unpaid 

work in the Slovak households, as well as its considerable amount we assumed that the 

respondents would prefer the alternative to preserve the current amount of paid and unpaid work 

(Table 3). As we can see in the Table 3, our assumption has been confirmed. There were as 

many as 52.6% of the respondents that chose this option.  
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Table 3 Paid work in relation to unpaid work 

  responses 

% of 

responses % of cases 

to increase the amount of paid work 

compensated by the reduction of 

unpaid work 

503 25.4% 28.7% 

to increase the amount of unpaid 

work compensated by the reduction 

of paid work 

245 12.3% 14.0% 

to preserve the current amount of 

both the paid and unpaid work 

923 46.5% 52.6% 

to reduce the current amount of both 

the paid and unpaid work 

313 15.8% 17.8% 

 Total: 1983 100.0% 113.05% 

Source: Survey 2015, based on the output of IBM SPSS. 

 

From the regional point of view (Table 4), it is again the Košice region where we find the 

highest preference of preserving the current amount of both paid and unpaid work among the 

households (16.20%). At the same time, we see the highest percentage of the responses in 

favour of increasing the amount of paid work at the expense of unpaid work in this region 

(18.58%). This may be related to the high level of registered unemployment rate in the region. 

Based on the data of ÚPSVaR SR (Central Office of Labour, Social Affairs and Family) from 

April 2017 (www.upsvar.sk, 2017), the highest unemployment rate is in the Prešov region 

(12.73%), the second highest in the Košice region (12.37%) and the third region most affected 

by unemployment is the Banská Bystrica region (11.82%). 

 
Table 4  Paid work in relation to unpaid work in regions 

  

region (%) 

BA TT TN NR ZA BB PO KE 

to increase the amount of paid 

work compensated by the 

reduction of unpaid work 12.34 9.68 10.44 10.24 11.02 14.95 12.75 18.58 

to increase the amount of unpaid 

work compensated by the 

reduction of paid work 11.24 11.58 11.01 15.93 12.10 13.44 11.81 12.88 

to preserve the current amount of 

both the paid and unpaid work 14.52 8.58 10.83 12.29 10.52 14.25 12.81 16.20 

to reduce the current amount of 

both the paid and unpaid work 12.32 7.63 8.47 9.93 10.81 19.10 15.04 16.70 

Source: Survey 2015, based on the output of IBM SPSS. 

 

4 Conclusion  
The finding that doing unpaid work is related to the high level of satisfaction of the “doers” 

confirms the previous results regarding the perception and assessment of unpaid work and its 

importance in the Slovak households. The surveys show that unpaid work as we defined it is a 

traditional part of the Slovak family and household life. It has significant positive social and 

relational impact and is associated with positive attitudes to it.  One of the most frequent 

motivators of respondents to do unpaid work is that it serves as a role model and fosters the 

relationships within family, as well as the expectation of help from other family members (a 

partner, children and parents). The prevailing high social value of the unpaid work in the 

selected Slovak households is connected to the expectations of preserving its volume, or even 

its growth also in the future (Martinkovičová, Kika, 2016). 
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Taking into consideration the lasting rural character of our country, we have to acknowledge 

the fact that the life in the countryside is principally associated with agriculture, keeping 

animals and production of home-grown food. We refer to so called subsistence economy, 

informal economy and non-market economic practices or domestic economy (Smith, Stenning, 

2006) that has a long tradition and an irreplaceable social effect in Slovakia. It has been 

estimated that as many as 59% of the population in Slovakia is involved in subsistence 

activities, which accounts for the largest percentage of the population among the EU member 

states (Jehlička et al., 2013). 

 

The reasons for households to maintain the household production may not only result from the 

tradition or economic reasons, but may be due to preferring home-made quality to the cheaper 

products of mass production. The pressure on efficiency and profit has caused that there are 

many products and services on the market that are short of good quality in terms of usage, 

durability and safety. These market failures lead to the trends of self-subsistence also in cases, 

where it is not the matter of survival. 

 

In addition, the pursuance of common goals and sharing domestic chores considerably 

strengthens family relations, generates strong family ties and mutual trust. These social benefits, 

claims Torsello (2005), are the result of careful assessment of entrusted tasks and roles of family 

members. They markedly define the rules of behaviour, obligations and expectations. In this 

environment, trust becomes the factor that affects human relations and reliability of family 

members. It sustains and revitalizes the life of rural communities and thus nurtures the social 

capital of the given territory.  

 

The aim of the article was to examine if paid and unpaid work can be considered as dynamic 

forces of local and regional development. Paid work (formally market activities) is in the paper 

represented by the indicator of regional rate of registered unemployment. The unemployment 

is still high in the regions where we found a high degree of preference with regard to preserving 

the current volume of unpaid work. The analysis of attitudes and opinions concerning the 

satisfaction with division and performance of different types of unpaid work in the selected 

households revealed the positive assessment of unpaid work. Research has also shown the 

positive relationship between paid and unpaid work and the expectations that their scope will 

be preserved. This is in line with the predominantly rural character of Slovakia. We can 

conclude that even at the most remote locations of different regions and in small villages, the 

family and household members contribute to the growth of the social and economic potential 

of the given territory not only by official paid work but also by the significant volume of 

activities comprising unpaid work.  
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